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Title: Chief Financial Officer 
Reports to: Chief Executive Officer 
Hours: Full Time/Exempt 
Location: Stamford, CT  

Overview of the Organization: 
buildOn’s mission is to break the cycle of poverty, illiteracy, and low expectations through service and education. 

 

The organization was founded 25 years ago after Jim Ziolkowski, the CEO and Founder of buildOn, derailed his fast-track career in 

corporate finance at GE to dedicate his life to buildOn. Since that time GE has remained one of buildOn’s primary funders and also 

hosts the organization’s headquarters in their Stamford, CT office.  

 

In the U.S., buildOn runs intensive service learning programs in 44 of America's lowest performing urban high schools. They empower 

youth to contribute direct service to their communities - working with senior citizens, the homeless, and younger children. These same 

students help build schools in some of the economically poorest countries in the world. buildOn students have contributed more than 

1.6 million hours of service in the U.S., and have helped build more than 840 schools in Burkina Faso, Haiti, Nepal, Nicaragua, Malawi, 

Mali, and Senegal.  

 

Through buildOn, students learn to see themselves as the solution, not the problem. They elevate expectations for their communities 

and themselves. And they develop the character, grit and determination that they need to succeed. 92% of buildOn students in the 

U.S. not only graduate from high school, they go on to college. And internationally, our schools provide access to education for more 

than 92,000 children, parents and grandparents every day. 

 

buildOn has a budget of $16Million, with headquarters in Stamford CT, seven offices throughout the United States (Boston, MA; 

Bridgeport, CT; Bronx/Brooklyn, NY; Chicago, IL; Detroit, MI; and Oakland/San Francisco, CA), and offices in seven developing 

countries.  

 

To learn more about buildOn, visit buildOn.org 

Overview of the Role: 
buildOn is seeking a Chief Financial Officer to lead the global Finance team. This individual will set the vision and direction for both 

short and long term budgeting, analysis and forecasting in strategic alignment with a high growth social enterprise with operations 

across the United States and in seven developing countries.  

 

The CFO will report directly to the CEO, will interact with the national Board of Directors, and be an important member of the 

Senior Leadership Team. This person will balance a strong vision for a growing finance team with a hands-on approach to 

managing the financial operations and human resources of a fast-paced $16M organization. This is an exciting opportunity for 

an energetic, driven nonprofit finance leader! 

Key Responsibilities 

 Develop and implement a vision for the global finance team in alignment with the strategic plan. 

 Oversee the day-to-day operations of the buildOn finance function and provide leadership, direction and supervision 

to buildOn staff engaged in day to day internal accounting and cash management. 

 Manage the development of the annual and three-year budget with department heads for approval by CEO and 

National Board of Directors. 

 Generate monthly financial statements and reports which analyze all expenses, revenues, and the balance sheet. 

 Generate a monthly financial dashboard which accurately forecasts cash, revenue, and expenses; help CEO and 

Board Finance Committee Chair to “see around the corner.” 

http://www.buildon.org/
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 Review and approve expenditures to ensure budget compliance and efficient use of funds. 

 Manage buildOn Fund Acting as Endowment under the guidelines of the Finance Committee. 

 Put all necessary systems and controls in place to manage the financial activities maintaining compliance with the 

highest ethical standards, all applicable laws, regulations, and requirements of funders. 

 Work closely with Development team to provide necessary financial analysis and support for revenue generation. 

 Install procedures to improve efficiencies and reduce expenses where possible. 

 Strengthen internal controls to manage cash flow and protect financial assets. 

 Manage annual audit and serve as the liaison with the audit firm. 

 Prepare and manage all tax submissions to IRS, including Form 990. 

 Lead finance department in insuring grant compliance and organizational contract oversight. 

 Oversee a growing Human Resources department, including Director of Human Resources, payroll and benefit 

administration, 403(b) plan management. 

 Manage insurance policies for domestic and international programs, liability, directors and officers, and worker’s 

compensation; negotiate annual renewal with vendor. 

 Ensure financial controls and procedures are streamlined and that clear policies are implemented to create proper 

checks and balances and best practices.  

 Lead the annual audit process and act as primary liaison to the Audit Committee. 

Qualifications: 

 Bachelor’s degree (MA/MS/MBA or CPA preferred) in Accounting, Finance or Management. 

 Minimum 10 years’ experience with leading the finance and/or accounting function. 

 Experience in a multi-location international nonprofit preferred. 

 Strong management experience supervising and mentoring a team. 

 Experience with nonprofit accounting, fund accounting - restricted and unrestricted assets, ability to work with many 

charts of accounts.  

 Strong strategic, analytical and financial planning skills. 

 Familiar with US GAAP, International Financial Reporting Standards (IFRS), and International Accounting Standards 

(IAS) 

 Experience working with financial systems, specifically Salesforce and MIP financial accounting system. 

 Demonstrated ability to be collaborative, a good listener and maintain a model of high personal, ethical, and 

professional standards. 

Candidate Profile: 

 Earnest and sincere commitment to buildOn’s Mission and Core Values 

 Intelligent, compassionate, driven and determined 

 Ability to formulate analyses across various departments, Development, Programs, Legal and Human Resources 

 Operates with service ethic and customer service orientation 

 Collaborative and consultative work style 

 Ability to develop team-wide vision and direction for a portfolio of diverse projects 

 Experience leading fiscal year planning with multiple teams 

 Experience building, coaching, and mentoring high-performing, diverse teams with multiple layers 

 High energy and motivation to understand the perspectives of others. 
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Compensation: 
An attractive and competitive package, commensurate with experience is available. 

 

FOR MORE INFORMATION, PLEASE CONTACT: 

 

DRG – Executive Search Consultants 

275 Madison Avenue, Suite 1203 

New York, NY 10016 

Sue Waterbury, Vice President 

Kelsey Blagdon, Recruitment Associate 

TO APPLY 

Please submit a resume and cover letter. 

Email: buildOn@drgnyc.com 

Visit us at: www.drgnyc.com 

Fax: 212-983-1687 

 

mailto:buildOn@drgnyc.com
http://www.drgnyc.com/

